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A range of bespoke courses designed to meet
the changing needs of organisations
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At Outward Bound Professional we specifically focus on the
following in our evaluation:
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Lateral Thinking
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Definition E#

The ability to find creative
solutions to problems and
give voice to new ideas
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Resilience
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Definition E%

The capacity to persevere
when things are not

going your way; to cope
positively with change and
unexpected events
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Teamwork

Definition E %
Cooperative or coordinat-
ed effort on the part of

a group of persons acting
together in the interests of
a common cause
ATHREBEEMTE -
1% B i 9 & 4 A 160



The impact of our courses is measured as “Effect Size” -

a quantitative measure of ‘how far a participant has developed’.
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Effectiveness

The combined effect size values for 5-day, 3-day and 2-day Outward Bound

Professional Programmes in 2018 are as follows:
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“To learn and not to do is really not to learn.

To know and not to do is really not to know. > - Stephen R. Covey

The Outward Bound process is based on experiential learning, which by
definition, it is personalised to the participant who in turns responds to
the level of challenge in their own way. They engage with the learning,
using all of their senses and emotions and contribute to the group.

They learn about themselves and how they work as part of a team. All this
occurs while having fun on our beautiful site which makes the experience
even more powerful.

Back at work, colleagues see teams and individuals that are more
connected, more efficient - and more productive!
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Testimonial ZF 50 =%

Good to see colleagues out of office
& their comfort zone, bonding with
each other. This is very important
especially for our different

GROUPE

departments
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| think this is a very interesting way to HFRUESERES  RABERENAEER
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with the help of this course.
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